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consam.ceo@consammail.com

From: consam.ceo@consammail.com
Sent: 01 October 2025 20:48
To: 'info@consam.in'
Cc: 'thirdparty.consam@gmail.com'
Subject: [ref # CIL-CEO-EMM.25.184.04] Amendment/inclusion at CIL-INC-DOC.23.035.02 > 

Scales of Employees/कमŊचाįरयो ंिक ŵेणी/ˑर [Clause: 14/089/01 of CONSAM Constitution]

ͪĤय कॉनसमगण, 

उपरोÈत ͪवषयक कहना है कȧ CIL-INC-DOC.23.035.02 > Scales of Employees/कम[चाǐरयɉ ͩक Įेणी/èतर [Clause: 

14/089/01 of CONSAM Constitution] पर Ǔनàनͧलͨखत जगहɉ पर Ǔनयोजन एवं संशोधन कȧ गई है: 

1. धारा 1 (4): ͪपछला: Therefore, an employee in order to achieve higher pay must consider factors in him/her such as 

eligibility, experience, qualification, performance, reputation, nature of job etc./अतः उÍछ वतेन पाने के ͧलए एक 
कम[चारȣ को अपन ेकारकɉ जसैे योÊयता, अनुभव, ͧश¢ण, Ĥदश[न, ÉयाǓत, अपने काय[ ͩक ĤकृǓत पर ͪवचार करना चाǑहए व 
नया: Therefore, an employee in order to achieve higher pay must consider factors in him/her such as eligibility, 

experience, qualification, performance, reputation, nature of job and tenure of service etc./अतः अÍछा वेतन पाने के 
ͧलए एक कम[चारȣ को अपन ेकारकɉ जसैे योÊयता, अनुभव, ͧश¢ण, Ĥदश[न, ÉयाǓत, अपने काय[ ͩक ĤकृǓत और सेवा का 
काय[काल पर ͪवचार करना चाǑहए. 

2. धारा 1 (5): ͪपछला: कुछ नहȣ ंव नया: Clarity on Pay-Scale/वतेनमान कȧ èपçटता. 

अतः उपरोÈत आपस सभी के आवæयक सचूना हेत ुहै. 

सधÛयवाद! 


